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Mandatory/Discretionary Dismissal Assessment Process

STAGE 1
Has a formal complaint

 been filed?

Is Bethel College on notice?

Offer supportive measures; 
no other action required

Proceed to Stage 2.

Proceed to Stage 2.

YES

YES

YES

NO

NO

NO

Does the TIXC need to sign/initiate 
a Formal Complaint?

If proceeding under Title IX,
 assess context/history to determine 

if a potential pattern or threat 
may exist, or if a climate/culture 

investigation is needed.

CONSIDER



@ 2020 ATIXA. ALL RIGHTS RESERVED.
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STAGE 2

Proceed directly to DISMISSED 
OUTCOME in Stage 3.

DISMISS

Proceed to Stage 3.

YES

YES

YES

NO

NO

NO

Does the behavior meet the
 definition of sexual harrassment, 
sexual assault, domestic violence, 
dating violence, or stalking within 

34 CFR § 106.30?

Is there collateral misconduct that 
can/should be referred elsewhere, 
assuming in doing so there is no 

intent to interfere with any right or 
privilege secured by Title IX?

Did the behavior occur within an education 
program or activity, including location, events, or 

circumstances over which Bethel College exercised 
substantial control over both the Respondent 

and the context in which the sexual harassment 
occurred, including any building owned or 

controlled by a recognized student organization?

CONSIDER

Did the behavior occur 
in the United States?
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STAGE 3

YESNO

CONSIDER CONSIDER

At the time of the complaint, was the 
Complainant participating in or attempting 
to participate in the education program or 
activity of Bethel College with which the 

Formal Complaint is filed?

DISMISS
With or without dismissal, is this 

a matter that can/should be referred 
for Informal Resolution?

Has the Complainant notified 
the Title IX Coordinator in writing 
that the Complainant would like 

to withdraw the Formal Complaint or 
any allegations therein?

If not subject to mandatory dismissal 
on the four grounds, above, are 

any of the three grounds for 
discretionary dismissal met?

Is the Respondent no longer enrolled 
or employed by Bethel College?

Are there specific circumstances
 that prevent Bethel College from 

gathering evidence sufficient to reach 
a determination as to the Formal 
Complaint or allegations therein?

DISMISSED OUTCOME
Should an alternate

 policy/process be reinstated? 
Eligible for appeal.

Proceed with Investigation.

If yes to any one of the 
above, determine if you will 

voluntarily dismiss the complaint. 
If so, eligible for appeal.

NO YES

AND AND


