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Impact Measures 
1. Impact on P-12 learning and development (Component 4.1): The following program completer and first-year employer survey data (2016 to 

2020) demonstrate the program’s impact on P-12 learning and development. 
 
Mentors of program completers consistently note documented P-12 student growth recognizing the impact of teaching during the Covid-19 
pandemic. Specific testing instruments and programs used by districts were identified as sources of evidence of student growth (e.g., 
Aimsweb, Fast Bridge) again specifically noting challenges with a lack of state testing data due to rotation and Covid-19. Completers verified 
the sources of data identified by their mentors and included additional formative assessments which demonstrated student growth on a 
micro-level. Completers were more critical of their ability to impact growth in their students, however, maintained student growth 
orientation and perspective in their review of data and used the data to impact changes in instruction. 
 
See the full report (program completer and first-year employer) for quantitative data on classroom management, planning, human growth 
and development, methods, assessment, technology, and equity. 

 
2. Indicators of teaching effectiveness: The following program completer and first-year employer survey data (2016 to 2020) demonstrate the 

program completers indicators of teaching effectiveness. 
 
Managing my classroom: 1) Employers (weighted average 3.13 on a 4-point scale) viewed graduates as stronger in this area than did the 
graduates themselves (weighted average 2.75 on a 4-point scale). 2) Both mentors and completers noted that completers demonstrate 
understanding of evolving nature of classroom management based on changing population and situation (e.g., Covid-19). 3) Demonstrates 
that perceptions of "managing my classroom" may be a skill that grows as teachers have more experience. 5) Comments from employers: 
"been impressed for a long time with her,” “his room is a ‘safe’ room,” “shown a lot of growth,” and “positive classroom – her tone of voice 
and the lengths that she goes to build relationships.  
 
Planning units and lessons: 1) In each of the indicators, the program completer weighted average was between 2.63 to 3.25, while the 
employer weighted average was between 2.63 and 3.38 (on a 4-point scale). 2) Planning units and lessons may have been impacted during 
the 2019-2020 and 2020-2021 school years by the school response to Covid-19. 3) Both mentors and completers address individualizing 
instruction to meet learner needs. 
 
Understanding my learners: 1) There is no clear distinction between program completer view of self and mentor view of program completer 
in this area (back and forth between indicators). 2) For both program completers and employers, "Recognize the students mature and 

https://www.bethelks.edu/sites/default/files/2021-08/2021%20Report%20on%20Graduate%20Responses%20for%20Bethel%20College%20Teacher%20Strengths%20Survey.pdf
https://www.bethelks.edu/sites/default/files/2021-08/2021%20Report%20on%20Employer%20Responses%20for%20Bethel%20College%20Teacher%20Strengths%20Survey.pdf


develop at different rates and stages in life" was the strongest indicator with weighted averages of 3.38 for both groups which has been 
consistent over time.  
 
Utilizing methods of teaching and instruction: 1) Program completers (2.50) and mentors (2.75) provided similar overall average weighted 
rating on a 4-point scale. Data demonstrate that mentors view this category least positively (received the lowest average weighting by 
employers. 2) Comments in this area are highly individual; few commonalities other than generalized ability to meet needs of students is 
evident in program completers. 3) Again, it is difficult to ascertain the impact of school responses to Covid-19 in this area especially 
considering use of technology integration, the main mode of instruction for parts of the year for completers was ranked highest. 
 
Assessing and tracking student performance: 1) Across the board, program completers and mentors view completer performance similarly. 
2) Mentors indicate that the completer’s strongest indicator of this category is "assessed learning through formative and summative 
assessments” (62.5% were rated as exemplary). 3) “Determining instructional approaches” is the highest indicator for the completers. 4) 
Disaggregated data demonstrate that as program completers gain experience, their view of competence in assessing student performance 
increases. 
 
Cross-cutting theme, Technology integration: 1) Both mentors and completers rated Technology Integration the highest of the indicators 
with a weighted average of 3.25 for the completers and a 3.50 for the mentors for the overall assessment. 2) It should be noted that due to 
Covid-19 during the 2020-2021 school year, many of the completers were teaching in a full remote or hybrid situation for at least a part of 
the school year, which may have impacted the response in this category. 
 
Cross-cutting theme, Equity/All learners: 1) Both mentors and completers rated “Managing the learning environment to actively and 
equitably engage all learners” as the highest indicator within this category with a weighted rating of 3.38 and 3.13 respectively. 2) The 
overall weighted average for program completers was 2.86 on a 4-point scale and the overall weighted average for employers was 3.13 on a 
4-point scale (minimal change from the prior year).  
 
See the full report (program completer and first-year employer) . 
 

3. Satisfaction of employers and employment milestones: See full first-year employer survey report. 
 

4. Satisfaction of completers: See full program completer survey report. 
 

  

https://www.bethelks.edu/sites/default/files/2021-08/2021%20Report%20on%20Graduate%20Responses%20for%20Bethel%20College%20Teacher%20Strengths%20Survey.pdf
https://www.bethelks.edu/sites/default/files/2021-08/2021%20Report%20on%20Employer%20Responses%20for%20Bethel%20College%20Teacher%20Strengths%20Survey.pdf
https://www.bethelks.edu/sites/default/files/2021-08/2021%20Report%20on%20Employer%20Responses%20for%20Bethel%20College%20Teacher%20Strengths%20Survey.pdf
https://www.bethelks.edu/sites/default/files/2021-08/2021%20Report%20on%20Graduate%20Responses%20for%20Bethel%20College%20Teacher%20Strengths%20Survey.pdf


Outcome Measures 
5. Graduation Rates: See table below. 

 
6. Ability of completers to meet licensing (certification) and any additional state requirements; Title II: See table below. 
 
7. Ability of completers to be hired in education positions for which they have prepared: See table below. 
 

Year Completed 
Program Licensure Rate2 Completion Rate3 

Employment Rate Location of 
Employment (1st 

year) 

Average Starting 
Salary – Kansas1 Emp. in 

Educ. 
Grad. 

School 
Vol. 

Service 
2015-16 (N=23) 78% 100% 74% 4% 4% OK, KS, NV $34,883 
2016-17 (N=14) 100% 78% 71%  0% 14% KS $34,883 
2017-18 (N=9) 100% 75% 89% 11% 0% KS, MO $35,769 
2018-19 (N=8) 100% 89% 100% 0% 0% KS $38,314 
2019-20 (N=9) 100% 100% 78% 0% 11% KS, OK Not yet reported 

1 According to NEA. 
2Licensure Rate – defined as the ratio between candidates who obtained licensure and the candidates who completed the program. By 
extension, a 100% licensure rate indicates that all candidates successfully achieved a passing score on the required licensure exams. A lower 
licensure rate could be the result of multiple factors. 
3Completion Rate – defined as the ratio between candidates who completed the program and the candidates who entered the program 
(candidates only counted during their anticipated graduation year). 
 
8. Student loan default rates and other consumer information: In addition to the chart below, please see the following links for Consumer 

Information about Bethel College and the Teacher Education Program. 
 
https://www.bethelks.edu/academics/areas-study/teacher-education 
https://www.bethelks.edu/about/consumer-information 
 
The following table can be accessed at: 
https://www2.ed.gov/offices/OSFAP/defaultmanagement/index.html 
 

https://www.bethelks.edu/academics/areas-study/teacher-education
https://www.bethelks.edu/about/consumer-information
https://www2.ed.gov/offices/OSFAP/defaultmanagement/index.html


 
 


