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Bethel College is committed to a working and learning  
environment that is free from sexual misconduct, including 
sexual harassment and sexual discrimination. To this end, the 
college takes seriously allegations of harassment, assault, sexual 
exploitation, stalking and any discrimination or differential 
treatment based on sex. 

FROM  
DR. ALLISON MCFARLAND
Title IX Coordinator

 “Bethel” comes from an Old Testament place whose name means 
“house of God” in Hebrew.  You are part of a community that  
acknowledges the presence of God and asks that you show kindness and 
compassion toward those whom He has created.  At Bethel College, we 
are committed to fostering a community culture in which every member 
feels welcome and valued.
 The principal aim of the criminal justice system is to adjudicate a 
defendant’s guilt and serve justice.  A college’s responsibility is broader: it 
is charged with providing a safe learning environment for all its students, 
and to give survivors the help they need to reclaim their education. 
Should an incident occur that disallows you from fully participating in the 
Bethel College experience, I want to help.
 Navigating Title IX-related experiences can be difficult.  The good 
news is that there are multiple offices and many individuals who are 
willing and ready to assist with this process. If you believe you have been 
the victim of sexual harassment or sexual misconduct, this document 
outlines the rights, options and resources available to you. 

Allison J. McFarland 
(316) 385-5353 
amcfarland@bethelks.edu
www.bethelks.edu/_userfiles/1/files/Title_IX.pdf

“No person in the Unites 
Stated shall, on the 
basis of sex, be excluded 
from participation in, be 
denied benefit of, or be 
subjected to discrimina-
tion under any education 
program or activity re-
ceiving federal financial 
assistance.”
-Title IX of the Education 
Amendments Act of 1972
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DEFINITIONS
 
SEXUAL HARASSMENT 
Sexual harassment is defined as unwelcome sexual advances, requests 
for sexual favors and other verbal or physical conduct of a sexual nature 
that adversely affects the terms and conditions of educational pursuits, 
activities  or employment.  There are two types of sexual harassment:

  QUID PRO QUO 
Unwelcome sexual advances, requests for sexual favors or 
other verbal or physical conduct of a sexual nature where 
submission to or rejection of such conduct results in adverse 
action. Quid pro quo harassment also exists when a threat of 
adverse action or a promise of benefit is explicitly conditioned 
on submission to or rejection of such requests.

  HOSTILE ENVIRONMENT 
When harassment is sufficiently severe, pervasive, persistent 
objectively or subjectively offensive to the point that it 
interferes with, limits or denies the ability to participate in or 
benefit from educational programs, activities or employment 
of a reasonable person. 

SEXUAL ASSAULT 
Sexual assault is any type of sexual contact or behavior that occurs 
without the explicit consent of the recipient. Falling under the definition 
of sexual assault are such sexual activities as forced sexual intercourse, 
forcible sodomy, fondling and attempted rape.

SEXUAL MISCONDUCT 
Sexual misconduct is a broad term that includes any unwanted or 
unwelcome conduct of a sexual nature that is committed without valid 
consent.  In this respect, it serves as an umbrella term encompassing 
both sexual harassment and sexual violence/assault. Sexual miscon-
duct may occur between people of the same sex or between people of 
different sexes. Sexual misconduct can include both intentional conduct 
and conduct resulting in negative effects, even if those effects were 
unintended. 

CONSENT  
Consent is clear permission (“Yes”) and can only be given by someone 
of legal age.  Consent to one form of sexual activity should not, and 
cannot, be taken as consent to any other sexual activity.  Consent cannot 
be inferred. Individuals who consent to sexual activity must be able 
to fully understand their actions. A person incapacitated by alcohol or 
drugs, asleep, physically impaired or unable to communicate in clear 
and understandable words or actions is incapable of giving consent or 
mutual agreement.

RETALIATION 
Retaliation occurs when an individual intimidates, threatens, coerces 
or in any way discriminates against an individual who has brought a 
concern or reported a possible violation of a federal civil right. Federal 
law makes it unlawful to retaliate against an individual who is pursuing 
their rights as guaranteed by Title IX.



RIGHTS AND OPTIONS OF VICTIMS OF 
SEXUAL MISCONDUCT 
You have the right to: 

 Be treated with fairness, dignity and respect. 
  Be free from intimidation, harassment and abuse after reporting an 
incident.

 Request confidentiality from a licensed counselor or pastor. 
  Protection of individual privacy to the extent the college can do so 
without limiting its duties or the right of others. 

  A fair, impartial and timely internal investigation (should you request 
an investigation).

You have the option to: 
  Contact local law enforcement or request that a college representative 
initiate contact.

  Request access to counseling, medical and mental health support 
services.

   Meet with the Title IX Coordinator to discuss filing a formal Title IX 
complaint.

 
CONFIDENTIALITY 
Bethel College will work with you to protect your privacy by sharing 
information with only those who need to know. If you decide to pursue a 
formal complaint, your information will be shared with members of the 
Title IX Committee, those responsible for providing necessary resources 
and remedies and those responsible for ensuring the public’s safety.

For your protection, Bethel College employees are required to report inci-
dents of sexual misconduct that have been brought to their attention to 
the Title IX Coordinator or a member of the Title IX Committee.

 
WHO CAN I SPEAK TO IN CONFIDENCE? 
The following two individuals, working within their contractual scope as 
licensed, professional counselor and pastor, are able to maintain your 
complete confidentiality and are not required to convey any information 
regarding your situation without your consent.  

  Peter Goerzen, campus chaplain 
316-284-5356 
pgoerzen@bethelks.edu

   Joanna Bjerum, licensed counselor 
316-284-5326 
jbuerum@bethelks.edu
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COMPLAINT AND INVESTIGATION  
PROCESS 
Should you decide to file an official Title IX complaint, the Title IX 
Coordinator will contact you to set up an initial meeting.  The Title IX 
Coordinator will present your complaint to the Title IX Committee, who 
will determine if an investigation is warranted. Should an investiga-
tion be warranted, the Title IX Coordinator will speak to the accused 
and witnesses (if necessary) to allow for comments and response.  All 
information gathered for your complaint will then be presented by the 
coordinator to the Title IX Committee who will formulate a final notice 
of determination.  

 
BETHEL COLLEGE TITLE IX COMMITTEE 

  Dr. Allison McFarland, Title IX Coordinator 
Will Academic Center, Third Floor 
amcfarland@bethelks.edu 
316-284-5353

   Aaron Austin, Vice President for Student Life 
Administration Building, Ground Floor

   Allen Wedel, Vice President for Business Affairs 
Administration Building, First Floor

   Joanna Bjerum, Campus Counselor 
Will Academic Center, First Floor

    Gregg Dick, Controller 
Administration Building, First Floor

 
HELPFUL RESOURCES 
If you experience sexual harassment, gender discrimination or sexual vi-
olence, please reach out to campus resources, family, friends, your pastor, 
or the following off-campus contacts:

  North Newton Police Department 
316-283-3191 or dial 911 for an emergency

  Harvey County Domestic Violence and Sexual Assault  
24-Hour Crisis Hotline 
316-283-0350

  Prairie View Mental Health 24-Hour Crisis Line 
1-800-362-0180

FOR ADDITIONAL INFORMATION OR ASSISTANCE PLEASE 
VISIT THE FOLLOWING WEBSITES: 
rainn.org/get-information/links 
www.notalone.gov/resources/ 
www.ed.gov/category/keyword/title-ix 
www.aauw.org/title-ix/


